
Sexual and Other Forms of Illegal Harassment or Discrimination 

TCA is committed to maintaining a work environment that is free of illegal harassment and 
discrimination. In keeping with this commitment, TCA prohibits discrimination against 
or harassment of its employees by anyone, including any supervisory personnel, 
co-worker, vendor, client, or customer of TCA. 

Harassment consists of unwelcome conduct, whether verbal, physical, or visual, that is 
based on a person's protected status, such as gender, sexual orientation, marital status, 
familial status, color, race, religion, national origin, age, physical or mental disability, 
veteran, or other protected group status. TCA prohibits harassing conduct that affects 
tangible job benefits, that interferes unreasonably with an individual's work performance, 
or that creates an intimidating, hostile, or offensive work environment as prohibited by law. 

Sexual harassment, as defined by law, is strictly prohibited. Sexual advances, requests 
for sexual favors, or other physical, verbal, or visual conduct based on gender 
constitutes sexual harassment when the conduct is unwelcome and (1) submission to 
the conduct is an explicit or implicit term or condition of employment, (2) submission to 
or rejection of the conduct is used as the basis for an employment decision, or (3) the 
conduct has the purpose or effect of unreasonably interfering with an individual's work 
performance or creating an intimidating, hostile, or offensive working environment. The 
same standards apply to harassment based on race, national origin, and other 
protected group status. 

Whether or not certain types of conduct rise to the level of illegal harassment or 
discrimination, as defined by law, depends on the facts and circumstances in each 
particular instance. When viewed in light of all of the surrounding circumstances, courts 
have found that the following types of conduct may give rise to a claim of harassment or 
discrimination: 

1. Intimidating, hostile, derogatory, contemptuous, or otherwise offensive remarks,
visual conduct, or physical conduct that is directed at an individual or group
(i) based on race, national origin, religion, gender, sexual orientation, marital
status, familial status, disability, age, veteran, or other protected group status; or
(ii) related to or suggesting sexual matters

Examples may include, without limitation: 
• Unwelcome s e x u a I a d  v a n c e s  -whether o r n o t  they involve

physical touching and whether or not between members of the same or
opposite sex;

• Sexual epithets, jokes, written or oral references to sexual conduct; gossip
regarding one's sex life; comment on an individual's body; comment about







SEXUAL AND OTHER FORMS OF ILLEGAL HARASSMENT OR DISCRIMINATION 

POLICY RECEIPT AND ACKNOWLEDGEMENT 

I acknowledge that I have received the Tuacahn Center for The Arts Policy Statement on Sexual 

and Other Forms of Illegal Harassment or Discrimination. I understand that it is my 

responsibility to be familiar with and conform to the procedures contained in this policy. I am 

expected to abide by the rules and requirements contained in the policy with regard to the 

reporting of harassment, including the obligation to report violations of the policy and not to 

retaliate against anyone for exercising his/her rights under this policy. 

Printed Name 

Signature 

Date 

Tuacahn Center for The Arts affirms its commitment to ensuring a work environment that is free from 

any form of harassment and discrimination including sexual harassment. 




